Topics and Outcomes 
Topic 1: How can we demonstrate that taking care of men’s health and wellbeing will reap a financial return to the organisation?
Men who are physically, mentally, emotionally and spiritually healthy are much better placed to make a sustained, valuable contribution to their workplace. There are some obvious measures in time off sick and workplace accidents, but broader measures such as productivity, creativity and team culture could more emphatically demonstrate the contribution of health to the corporate bottom line, plus the effectiveness of government and non-government organisations.

Topic 2: The impact of organisational culture and work practices on men’s health and wellbeing.
Fly-in-fly-out, stresses in emergency services, shift work, long hours at work – all take their toll on family relationships, mental and physical health and wellbeing. How can we get the job done and still have a healthy workplace for men?

Topic 3: How to achieve good health and wellbeing and company profits.
Depression, mental illness, relationship difficulties, alcohol and drug addictions reduce workplace productivity. How can we deal with these issues and promote health and wellbeing in the workplace?

Topic 4: Engaging men.
If you engage with men in someway – as service provider or employer – this session will help you to better understand men and how to get the best results from them.

